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ABSTRACT 

 

Organizations offer sufficient preparation to prepare their employees to succeed at work, but 

very few, if any, prepare their employees for life after work. A cross-sectional survey was 

undertaken, with a total of 514 Malaysian employees participating in the study. The Partial 

Least Squares-Structural Equation Modelling estimation technique was employed to analyse 

the data. The results revealed that retirement preparedness in orgnizations via financial 

knowledge, retirement goals and retirement confidence significantly enhances subjective 

well-being of employees. The study serves to discuss current policy issues that affect the 

government, financial institutions, the employees, the elderly and their families.  
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