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ABSTRAK

Pemimpin pelajar yang efektif bukan sahaja perlu mempunyai pengetahuan yang tinggi
dalam sesuatu bidang malah memerlukan kemahiran dan keperibadian yang berkualiti
terutama di universiti. Selaras dengan itu, kepimpinan pelajar ini juga diamanahkan
dalam memelihara kepentingan dan kebajikan pelajar, merangka hala tuju fakulti dan
universiti serta memastikan apa sahaja keputusan yang diambil memenuhi kehendak
dan aspirasi pelajar. Namun, melalui buletin di universiti-universiti tempatan terdapat
banyak kenyataan yang meragui dan mempertikaikan kepimpinan pelajar di universiti
masing-masing. Isu dan pertikaian yang timbul mengenai etika dan salah laku
kepimpinan pelajar ini semakin membimbangkan dan saban tahun semakin meningkat.
Justeru, permasalahan ini tidak boleh dipandang ringan kerana ia akan memberikan
pengaruh dan contoh yang negatif kepada para pelajar yang lain. Maka, fokus kajian ini
adalah untuk mengenalpasti nilai etika kerja Islam yang dipraktikkan oleh kepimpinan
pelajar dalam kemahiran kepimpinan, mengukur tahap penguasaan kepimpinan pelajar
Universiti Malaysia Pahang (UMP) dalam kemahiran kepimpinan dan mengkaji
hubungan yang signifikan antara Etika Kerja Islam dan kemahiran kepimpinan dalam
kalangan kepimpinan pelajar di Universiti Malaysia Pahang. Borang soal selidik
digunakan sebagai instrumen kajian bagi mendapatkan maklum balas dari 139 orang
responden yang terdiri dari kepimpinan pelajar dalam kalangan Majlis Tertinggi Majlis
Perwakilan Pelajar (MPP), Kolej serta Kelab di Universiti Malaysia Pahang (UMP),
kampus Gambang. Sehubungan dengan itu, pengkaji menggunakan prosedur
persampelan kebarangkalian iaitu teknik persampelan secara rawak berkelompok.
Dapatan kajian dianalisa menggunakan Statistical Package for the Social Sciences
(SPSS Statistics) versi 23.0. Kaedah tafsiran skor min dan median digunakan bagi
mengukur nilai etika kerja Islam yang dipraktikkan dalam kemahiran kepimpinan, serta
tahap penguasaan kemahiran kepimpinan dalam kalangan kepimpinan pelajar UMP.
Dalam pada itu, pengkaji juga menggunakan ujian korelasi Spearman Rho untuk
menguji hubungan yang signifikan di antara etika kerja Islam dan kemahiran
kepimpinan di UMP. Hasil kajian menunjukkan nilai-nilai etika kerja Islam seperti nilai
usaha, kerja berpasukan kejujuran dan akauntabiliti ini telah dipraktikkan oleh
kepimpinan pelajar di UMP dan berada pada julat skor min 4.28 dan median 4.18 pada
tahap tinggi dan positif. Selain itu, hipotesis kajian diterima iaitu terdapat nilai etika
kerja Islam yang dipraktikkan oleh kepimpinan pelajar UMP dalam kemahiran
kepimpinan. Seterusnya, dapat dilihat bahawa tahap penguasaan kepimpinan pelajar
UMP dalam kemahiran kepimpinan dengan nilai min 4.09 dan median 4.00 berada pada
tahap yang tinggi dan positif. Oleh yang demikian, hipotesis kajian diterima iaitu tahap
penguasaan kepimpinan pelajar UMP dalam kemahiran kepimpinan adalah tinggi.
Manakala bagi Ujian Korelasi Spearman Rho pula menunjukkan bahawa terdapat
hubungan yang signifikan di antara kemahiran kepimpinan dan etika kerja Islam (nilai r
= 0.873**, P=0.000). Dalam analisis ini mendapati hipotesis kajian diterima. Oleh itu,
berdasarkan kajian ini dapat disimpulkan bahawa kemahiran kepimpinan dan nilai etika
kerja Islam perlu dipraktikkan di setiap universiti bagi melahirkan pemimpin pelajar
yang efektif dan berjaya selaras dengan meningkatkan mutu kerja dan prestasi dalam
kumpulan yang kecil dan organisasi pada masa kini dan masa yang akan datang.



ABSTRACT

Effective student leaders should not only have a high level of knowledge in a given
field but also require high-quality skills and personality, especially in universities.
Consequently, the student management is also responsible for preserving the interests
and well-being of the students, formulating the direction of faculty and university as
well as ensuring that any decisions taken meet the needs and aspirations of the students.
However, through local university newsletters, there are many statements that question
and dispute student leadership in their respective universities. The issues and
controversy surrounding the ethics and misconduct of this student leadership are
increasing and the year is increasing too. Therefore, this problem cannot be taken
lightly, as it will give negative influences and examples to other students. Thus, the
objective of this study is to identify Islamic work ethics values practiced by student
leadership in leadership skills, measure the level of mastery student leadership in
leadership skills, and to test the significant relationship between Islamic work ethics
and leadership skills among Universiti Malaysia Pahang (UMP). The questionnaire was
used as a research instrument to get feedback from 139 respondents comprising student
leadership among the Higher Council of Student Representatives (SRC), Colleges and
Clubs at Universiti Malaysia Pahang (UMP), Gambang campus. Besides, the researcher
used probability sampling procedures, which were random sampling techniques. The
findings of this study were analyzed using Statistical Package for the Social Sciences
(SPSS Statistics) version 23.0. Mean and median score interpretation methods were
used to assess the Islamic work ethics values practiced by UMP student leadership in
leadership skills as well as the level of mastery among UMP students in leadership
skills. In this regard, the researcher also used the Spearman Rho correlation test to test
the significant relationship between Islamic work ethic and leadership skills at UMP.
The results showed that the Islamic work ethic values such as effort, teamwork,
honesty, and accountability have been practiced by student leadership at UMP and are
within the range of mean 4.28 and median scores 4.18 at high and positive levels.
Therefore, the research hypothesis is accepted that there is an Islamic work ethic values
practiced by UMP student leadership in leadership skills. Furthermore, it can be seen
that the level of mastery among UMP student leadership in leadership skills with a
mean range of 4.09 and a median score of 4.00 is high and positive. Also, the study
hypothesized that the level of mastery among UMP student leadership in leadership
skills is high. Meanwhile, the Spearman Rho Correlation Test showed that there was a
significant relationship between leadership skills and Islamic work ethics (r = 0.873 **,
P = 0.000). The analysis found that the study hypothesis was accepted. Therefore, it can
be concluded that leadership skills and Islamic work ethic values need to be practiced in
every university to produce effective and successful student leaders in line with
improving work and performance in small groups and organizations in the present and
future.
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