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Abstract: - Over the last few decades, the rise in women's entreprencurship has been influenced by greater
access to education, changing societal attitudes, advancements in technology, and initiatives aimed at
empowering women in the business world. The increasing number of women entrepreneurs worldwide, is
attributed to technological advancements and a decrease in job opportunities in both government and private
sector. As a developing country, Malaysia also has a considerable number of women entrepreneurs taking
advantage of entrepreneurial opportunities due to limited prospects and desire to have more quality time with
their families. This research delves into the correlation between self-efficacy, alertness, and work-family
conflict toward the success of women entrepreneurs. Recognizing that women play a crucial role in family
management and business, this study investigates the moderating effect of work-family conflict on the
relationship between self-efficacy, alertness, and the success of 300 women entrepreneurs in Malaysia. 300
successful women entrepreneurs participated through an online survey method and the data gathered were
analyzed through the Statistical Package of Social Science (SPSS) version 22 and SmartPLS 3.0.
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1 Introduction towards their children and family always made
Women are not excluded from the natural roles as women strong in facing challenges. Women tend to
housekeepers, who manage families even with a choose careers and dual roles as wives and mothers.
high level of education background and living in an Being an entrepreneur is a good choice among
urban environment. Women are always committed women quadgys because of the 'Shrmkage of Job
when it comes to family matters. For women, family opportunities in the market, besides the flexible
is a priority. The pure feeling the motherly love hours in running own business compared to being
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